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Act of th June 1947

Respecting Measures to Promote Employment.

Amended last 15th March 1968.

Chapter 1. The Labour Directorate and the Local Employement

1.

Bodies.

The Labour Directorate shall keep a close watch on the

development of employment in this country, strive to achieve a
steady and adequate level of employment and advise the Ministry
in.matters relating to employment and unemployment. It shall —

(a)

(b)

collect information regarding employment, unemployment
and possibilities of employment, seek to establish the causes
of fluctuations in employment and produce surveys of em-
ployment and unemployment at regular intervals;

encourage the preparation by Government agencies, counties
and communes of such detailed plans for public works as

- can be put into operation at short notice to the extent

(c)

(d)

(e)
(f)

required in the various parts of the country. The Labour
Directorate shall assemble and keep a summary of the plans.
It shall likewise endavour to obtain the fullest possible infor-
mation concerning private plans of work where their execu-
tion will have a bearing on the level of employment:

arrange for useful works to be undertaken in times of un-
employment, and for works to be postponed in times of
manpower shortage where they can be deferred without
great detriment; '
promote measures to hinder or remedy unemployment, and
hereby work for planned and organized development of indu-
strial life and the co-ordination of measures instituted for
this purpose; ‘ ‘

direct the employment service so as to provide suitable em-
ployment and suitable workers for all vacancies;

undertake vocational guidance with the aim of assisting young
people and others when choosing a career, training for it and
adjusting themselves to working life, and co-ordinate all offi-
cial activity connected with vocational guidance.
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The Ministry may 18sue further direcfives concerning the activi-
ties of the Directorate and impose on it duties other than those
mentiohed in ‘paragraph one, '
2. The Labour Directorate shall be managed by .a board con-
sisting of seven members, who shall be designated (together with
- personal deputies) by the Crown for a term of four years at s
time. Workers and employers shall each have two representatives
on the board, but each group shall have only one vote, The Crown
shall designate a chairman and vice-chairman from among the
other members. The chairman may call in experts to give advice
when certain matters are dealt with.

The day-to-day management of the Directorate shall be entrusted
to the Director of Labour, who shall be appointed by the Crown.
The Ministry shall designate a deputy-director. If the director is
not a member of the Board, he may nevertheless attend the Board
meetings but without the right to vote.

‘A member of the Board shall not take part in the discussion of
any matter in which he or his wife has a strong personal interest
in the decision adopted. This provision shall also apply where any
person to whom such member is related by bloed. or marriage in
a degree not more distant than that of a brother or sister has a
like interest, or where.a company or undertaking in which he is
employed or in which he has considerable financial interest has a
like interest. The Board shall decide questions of disability, the
person concerned taking no part in the decision,

The Crown shall make further provisions to govern relations
hetween the board and the director and also detailed provisions
of an administrative nature for the Labour Directorate, and the
Board. The said provisions may prescribe that certain classes of
business shall be dealt with by commitees, to which members may
be specially appointed if required.

The "State shall defray the administrative expenses of the
Labour Directorate. The members of the Board and experts called
in by the Board shall be entitled to an allowance covering fares
and meals in accordance with the regulations for public employees.
They shall also be entitled (except in the case of the Director) to
a prescribed allowance for each meeting attented.

3. In each county there shall be a county employment and
public works commitee, which shall keep a close watch on the
employment situation in the county, endeavour to maintain g
steady and adequate level of employment, and together with the
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Labour Directorate, the other local employmentubdd;ies coming
under this Act and other interested organizations, earry out the
duties mentioned in section 1 within the county in-question.. .

The county employment and public works committee shall have
7 members with personal deputies. Of the members 1 shdll be
spokesman for the employees and 1 for the employers. The Chief
Administrative Officer of the county shall be the chairman of the
committee. The 7 seats on the committee shall be distributed:be-
tween the rural districts and the towns in relation to the popula-
‘tion according to the last general population census. The committee
shall be appointed for a term of 4 years by the County Executive
Committee, as soon as possible after the latter has been elected,
and commences upon its duties as soon as it has been appointed.
The County Executive Committee shall appoint a vice-chairman
from among the members. The County Executive Committee may
decide that certain groups of cases shall be dealt with by a sub-
‘committee, with specially appointed members, if necessary..

The persons appointed must have:the.right to vote under section
50 (see section 53) of the Constitution, be resident in the county
but not officials of the employment service or the county employ-
ment and public works committee, or. officials or auditors of an
insurance fund. Persons fulfilling the above conditions are bound
to accept appoinment, but may claim exemption from re-appoint-
ment for a period equal to that already served. Persons who have
reached the age of 65 years may also claim exemption. The provi-

sions of section 2, para. 3 respecting invalidity also apply here.

If the duties of a member of the county employment and public
works committee are particularly onerous, the Ministry may grant
reasonable compensation. Members are entitled to an allowance
for fares and board according to the regulations for public officials.

In each county there shall be a county employment office which
is the secretariat for the County Employment and Public Works
Committee and which shall have within the county the duties
mentioned in section 1, reference being made to Art. 1. The mana-
gers of the county employment offices are appointed by the Mi-
nistry. Other members of the staff shall be appointed according
to rules laid down by the Crown. |

Regional planning and matters concerning support from the
District Development Fund, reference being made to Act of the
16th December 1960 (No. 3), shall, howewer, belong under the
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~The violations mentioned in the first.paragraph shall be deemed
to be offences. _ |

Any breach of the obligation of secrecy under section 33 shall
be punishable under section 121 of the General Civil Penal Law
of 22nd May 1902, even where the authorized representative or
-official is not a public employee.

Of the State’s expenditure on the County Employment and Pub-
lic Works Committees and County Employment Offices (including
the Seamen’s Offices) 66 25 % shall be met by the National
Reserve Fund of the Unemployment Insurance Scheme and 5 %
by the Disability Insurance Scheme, reference being made to Act
on Disability Insurance of the 22nd January 1960. The cost of
maintaining the Seamen’s Offices is the sum remaining after
the signing-on fees to the State have been deducted.

3. — ——— |
38.




ling expenses.

The head of the employment service in the district shaj] act.
as secretary to the committee and its Sub-committees, If the em-
ployment service in a district is runp by the County Employment
Office, see Art. 6, para. 3, the Ministry may draw up further provi-
sions respecting the carrying out of the Secretarial work for the

committee.

Chapter II. Public Employment and Vocational Guidance Service.

6. The State shal] be responsible for the organization of a
public employment and vocational guidance service to cover the
whole country.

Employment offjces shall be established in the places and with
the districts which the Ministry hag determined. The Ministry
determines the manner in which the employment service shall be
organized in the various local government areas in the distriet.
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services for larger areas of the country in further specified fields
of the employment service. . ‘

At the County Employment Offices and those employment
offices determinded by the Ministry, there shall be departments
or special officials with the task of carrying out vocational gui-
dance and the rehabiliation of handicapped applicants for work.

7. (Repealed by Act of June 2., 1960.)

8. The managers of the district offices and institutes for

occupational psychology shall be appointed by the Ministry, other-

9. (Repealed by Act of June 2., 1960.)

10. No official of the employment service shall act-as the
authorized representative of, or accept an apointment in, an em-
ployers’ or workers organization. Similarly, no such official shall

act as bargaining representative in a labour dispute. This provision

a fee fixed by the Ministry. The provision shall also apply to the
testing of workers already in employment.

The employment services shall consult with the local orga-
nizations of employers and workers in the performance of their
work. ‘
12. Employers in. branches of employment where the workers
are normally liable to unemployment insurance shall immediately
notify the employment service In the commune of a]] vacancies.
Where a vacancy is filled forthwith, such notification shall not
be required. The Ministry shall determine al] doubtful cases as to
whether a given branch of employment is covered by the provisions
of this paragraph.
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The duty to notify vacancies ‘shall not apply where vacancies
occur solely by reason of a lock-out or Strike - dpproved by the
principal organizations of employers or workers concerned in the
dispute and not declareqd unlawfuy] by a court.

An employer who has applied to the employment service for
workers sha]l immediately notify the office if the application is
withdrawn, :

Any employer who wishes to advertise for workers on his own
account without his name shall, when notifying the employment
Service under the first pbaragraph, give the reasons for his wishing
to advertise in this manner., :

The Crown shall determine the extent to which the State,
counties, communes and public or Semi-publie institutiong shall

in obtaining staffs,

13. Employers and workers who faj] to comply with reason-
able demands in connection with the employment service may
be refused all assistance from the employment service for periods
of longer or shorter duration, '

Chapter III. Special Provisions Respecting the Registration,
Placing in Employment and Engagement of Seamen.
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Board of the Labour Directorate shall act as a chairman of the
Seamen’s Committee. A representative of the Ministry of Com-
merce shall be a member, acting as vice-chairman. Personal
deputies shall be appointed for the chairman and vice-chairman.
The provisions of section 2 shall apply also to the Seamen’s Com-
~mittee and to its work, subject to the provisions of this section.
16. In places which the Crown determines, there shall be
Seamen’s Offices to deal with the matters mentioned in the first
paragraph of section 15, or entrusted to these offices by Special
provision. The Crown shall determine the districts to be covered
by each office. . :

Each seamen’s office shall be placed under the supervision of a
special supervisory committee, consisting of a chairman and one
representative of the shipowners and one representative - of the
Seamen, with a personal deputy for each. The supervisory com-
mittee shall be appointed by the Ministry for the term of office
of the communal authority, after consultation with the appropriate
organizations and the Seaman’s Committee. The members shall be
entitled to an allowance to cover fares and meals in accordance
with the regulations for public employees. The Ministry shall
decide whether members shall receive remuneration for their work
and, if so, the amount of the remuneration. As regards disability
the duty of accepting appointment and the right to claim exemp-
tion, the provisions of the third paragraph of section 2 and of the
third paragraph of section 3 shall apply.

The Ministry shall appoint the managers of the Seamen’s Qfficeg
on the recommendations of the Seamen’s Committee. The appoint-
ment of other officials of the seamen’s offices are made in accor-
dance with the regulations laid down by the Ministry.

The managers shall be persons over thirty years of age with at
least ten years’ sea-service. The provisions as to sea-service may
be relaxed in the case of applicants who through their work ashore
have acquired an adequate knowledge of seafaring conditions. The
remainder of the staff shall be persons with practical experience
of seafaring conditions if they have to undertake the engagement
of seamen. .

In places where no Seamen’s Office has been established, the
duties mentioned in Art. 15 shall be undertaken by the ordinary
employment service in accordance with directives issued by the
Ministry.
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20. Any complaints against decisions of the Seamen’s Offices in
respect of the placing or engagement of seamen shall be brought
before the supervisory committee. The latter may also, on its own
account, revoke the decision of a seamen’s office without any
complaint having been made. The person directly affected by the
decision of the supervisory committee, or the minority of the
said committee, may appeal against the decision to the Seamen’s
Committee. ‘

21. A supervisory committee may refuse to engage a seaman
who has shown himself to be unsuited to the oeccupation or who
has grossly or repeatedly violated his service or in any other
way shown himself to be unworthy to continue to serve at sea.
In urgent cases the Seamen’s Office may make a provisional deci-
sion, but the matter shall be brought before the supervisory com-
mittee without unnecessary delay.

The last sentence of section 20 shall apply as regards appeals.
22. The engagement for Norwegian ships of seamen who are
abroad shall take place at Norwegian foreign stations or other in-
stitutions approved by the Ministry concerned. Engagement shall
normally take place in accordance with prlncrples corresponding
to those given in section 19.

An appeal against decisions regarding enga'gé“ments shall be made
to the Seamen’s Committee.

23. The provisions of sections 18—22 shall not apply to the
appointment of

1. Masters, other officers and pilots. However, the Crown may
determine that the said provisions shall apply in whole or
part to further specified groups of officers, excluding masters,
first mates, chief engineers and pilots;

2. seamen who transfer to another post or ship in the same

shipping company (if the new appointment follows immedi-

ately after the earlier one or the seamen has not been em-
ployed in the intervening period by another shipping com-
pany);

the crews of ships under one hundred gross registered tons:

the crews of ships used for fishing or sealing (if it is intended

that all or part of the catch shall be brought ashore in this

Kingdom) ;

5. the crew of ships trading on Norwegian inland lakes and
rivers;

Ll




Or passengers) ; ‘

7. persons who are not employed in the service of the ship-
owner aboard Ship; '

8. ship’s doctors and nurses.

running the ship. ‘

The Crown, or an authority commissioned by the Crown, shalj
in. doubtfy] cases determine to what persong this Chapter shall
25. The provisions of Section 10 shgj] apply also to the staffg
of the Seamen’s Offices. :

" Similarly, Section 11 shal apply as regards the placing, engage-
ment and registration of Seamen at Seamen’s Offices.

Chapter IV. Priyate Employment Agencies,

26. Save in the Cases mentioned in Section 27, no berson shalj
operate a private employment agency. ‘
27. Training anq instruction establishments which have ap

and which do so free of charge, may be authorized by the Ministry .
to continue Such activitieg until further notice, on condition that
they Co-operate with the employment service in such manner and
submit to such Supervision and instructions regarding notification
as the Ministry may prescribe.

€ provisions of the first paragraph shall also apply to societieg
with charitable objects which find employment free of charge for
pbersons whom they wish to assist,
28. Repealed by Act of 15th February, 1963, number 1. IV,
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may, where necessary in order to safeguard Norwegian industrial
life, order that the same rule shall apply to other forms of re-
cruitment.

The Ministry may require that suitable security be given, and
- may make such rules for supervision as are requierd.

The Ministry may delegate all or some of its powers under this
section to the Labour Directorate and subordinate agencies.

This section shall not affect the operation of the provisions of
the Act of 22nd May 1869, respecting supervision of the transport-
ation of emigrants to other parts of the world, and supplementary
Acts.

Chapter VI. Miscellaneous Provisions.

L

30. Any employer who resolves to reorganize or to curtail his

activity which will result in his having to give notice in the course

of one month to at least 10 employees, shall immediately notify
the employment service of this. The same applies if the employees
are to be given leave of absence without pay, or will for more than
4 weeks have their weekly working-hours reduced to less than 30
hours. Notice shall be given not later than two months before the
reorganization or curtailment is put into effeet, unless it was im-
possible to predict such reorganization or curtailment so early.

The notice shall be given to the employment service in the dist-
rict where the activity is located on a form prescribed by the
Labour Direetorate.

If the reorganization or curtailment is due to considerable finan-
cial difficulties or if there are reasons of a substantial commerecial
nature for this, the notice may be given to the County Employ-
ment Managey or to his deputy with a request that the notice shall
be dealt with confidentially until the employees have been noti-
fied. In that event the notice shall not be made known without the
consent of the employer outside the Labour Directorate, the loecal
bodies and the relevant Ministry, and possible measures shall be
discussed with the employer before they are put into effect.

The provisions of this Article do not apply to work in agricul-
ture,forestry,whaling, sealing and fishing and the laying up of
ships abroad. Nor do the provisions apply to dismissals for the
purpose of effecting a lock-out, reference being made to Art. 1,
point 6 of Act on Labour Disputes of the 5th May 1927, or when
the suspension of work or reduction of work is due to circumstan-




giving the employee notijce provided by law, labour agreements
or labour regulations.

31. (Repealed by Act of June 30., 1954.) :

32. (1) The Crown may impose upon the institutiong and com-

35. Unless a Severer penglty is provided for g given cage:

(a) any person who acts as an employment agent in violation of
the provisions of this Act or who violates the Provisions lajg
down in, or made in bursuance of Art, 29,

(b) any person who advertises for employees without giving his

name and without giving notice in due time under section

(@) ——

(e) any person who fails to furnish information required under
section 34 in due time, or who furnishes incorrect op in-
complete Information — ___

shall be liable to a fine or to g term of Imprisonment not exceed-

ing three months, or to both benalties,
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The violations mentioned in the firsf paragraph shall be deemed
to be offences. , :

Any breach of the obligation of Secrecy under section 33 shall
be punishable under section 121 of the General Civil Penal Law
of 22nd May 1902, even where the authorized representative or
official is not a public employee.

Of the State’s expenditure on the County Employment and Pub-
lic Works Committees and County Employment Offices (including
the Seamen’s Offices) 66 25 % shall be met by the National
Reserve Fund of the Unemployment Insurance Scheme and 5 9
by the Disability Insurance Scheme, reference being made to Act
on Disability Insurance of the 22nd January 1960. The cost of
maintaining the Seamen’s Offices is the sum remaining after
the signing-on fees to the State have been deducted. -

3. — — |



