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The Domestic
Help Act

Who it applles to

The Act of May 31, 1963 concerning
working conditions for domestic help, ap-
plies to workers who are engaged to do
domestic work for private employers in
homes or households.

Written agreement

The employer or the worker may demand
a written agreement. No person under the
age of 15, or of school age, is allowed to
take domestic work.

Working hours

Working hours must not be more than
nine hours per day, including meal breaks,
uniess the worker is completely free during
the meal break. Working time must be fi-
nished by 19.00 at the fatest. The Act has
regulations limiting overtime work and care-

Hushjelploven

Hvem den gjelder

Lov av 31. mai 1963 om arbeidsvilkar for
hushjelp, gjelder for arbeidstakere som an-
settes for A4 utfere husarbeid for privat
arbeidsgiver I hjem eller hushoid,

Skriftlig avtale

Arbeidsgiveren eller arbeidstakeren kan
kreve satt opp skriftlig avtale. Den som
ikke har Tyit 15 ar, eiler er skolepliktig, kan
ikke ta husarbeid.

Arbeldstiden

Arbeidstiden ma ikke vazere over 9 timer
om dagen, spisepauser medregnet, hvis
ikke arbeidstakeren har helt fri i spise-
pausen. Arbeidstiden skal veere slutt senest
kl. 19.00. Hushjslploven har regler om be-
grensning av overtidsarbeid og tilsynsvakt.
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taking duty. Domestic workers under the

.age of 18 may not work overtime and are

only allowed a limited amount of caretaking
duty.

Days oft

Domestic workers are entitled to a full
day oif every other Sunday and public
holiday, from the end of working hours the
day betore until the beginning of working
hours after the day off, Every weak they
are entilled to a fixed afternoon off from
not later than 13.00.

Notice

Ordinary notice for domestic help is 14
days. After five years service notice is one
month and after ten years it is three months.
The same period of notice applies whether

given by the worker or the emloyer.

Wages and accommeodation

Wages must be paid at least twice a
month unless other agreement has been
made. The law has detailed regulations
about board and wages etc. during sickness

Hushjelp under 18 &r kan ikke ta overtids-
arbeid, og hare begrenset tilsynsvakt.

Fridag

Hushjelp skal ha helt fri annenhver sgn-
og helgedag fra den vanlige arbeidstid er
siutt dagen fer, til den tar til, dagen etter
fridagen, og hver uke fri en bestemi etter-
middag senest ki. 13.00.

Oppsigelsesfrist

Den alminnelige oppsigelsesfrist for hus-
hjelp er 14 dager. Etter 5 Ars ansetlelse er
oppsigelsesfristen 1 méaned, og etter 10 ar
er den 3 maneder. Fristen skal vere gjen-~
sidig like lang.

Lenn og husrom

Utbetaling av lenn skal skie minst 2 gan-
ger | maneden hvis ikke noe annet er avtalt.
Loven har utferlige regler om forpleining og
tenn m. v. under arbeidstakerens arbeids-
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and pregnancy. There are also requirements
as to the worker's accommaodation, this
must meel the requirements of the Building

" Act. The accommodation must have satis-

factory temperature, lighting conditions elc.,
it must be lockable and properly furnished.
The worker cannot normally be asked to
sleep in the same room as the family's

" children.

Instruction

1t is one of the duties of the amployer
to give the worker sufficient instruction in
the use of machines, appliances, substan-
ces etc. which may entail risk or danger.
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udyktighet og svangerskap, 09 regler om
krav til arbeidstakerens husrem, som skal
tilfredsstille forskriftene i bygningsioven.
Det skal ha tilfredsstillende temperatur, lys-
forhold etc., vare lasbart og ordentlig
utstyrt.

Arbeidstakeren kan i alminnelighet ikke
palegges & sove i samme rom som familiens
barn.

Veiledning

Arbeidsgiveren skal bl. a. sorge for at
arbeidstakeren far lilstrekkelig veiledning i
bruk av maskiner, apparater og stoffer som
kan medfare fare.




